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February
2019

Monthly TCEA 
Meetings

At Temple City High School

Kyla Hjertstedt’s Rm. 216

FIRST Monday every month 

@ 3:30pm

Everyone is welcome to attend 

our next meeting:

February 4, 2019

A MESSAGE FROM THE 

PRESIDENT[ ]
February is the shortest month, yet there is still so much to do.

I always feel I need to accomplish as much in February as I have in January, even though February is three 
whole days shorter. I have some solutions. I can get up earlier, stay up later, give myself a break, or ask for 
some support! I’ll find a way to incorporate all these solutions during the month of February to complete all that 
needs doing for our union. 

Part of the duties of a union president is to attend school board meetings, and to me it’s important to have our 
membership in attendance. It’s been wonderful to see so many members in attendance. Thank you to Cloverly, 
La Rosa, Longden, Emperor, and Oak for representing!

Reaching out to our members is necessary to keep our union operating with everyone’s voice in mind. It’s time 
to put our CTA membership engagement grant to good use! If you’re interested in socializing, join me before a 
TCUSD board meeting at Wood Ranch BBQ and Grill in the Westfield Mall on Wednesdays 2/13 and 2/27, 
between 5 p.m. and 7 p.m. We’ll have appetizers and nonalcoholic drinks (because it’s important to follow the 
grant’s guidelines). 

CTA is also reaching out to members and encouraging them become more engaged and active in their local 
union. Send me an email or reach out to a building representative, if you would like more information about 
attending the Membership Engagement training session at CTA in Monrovia on Saturday, March 9th, from 9:30 
am - 2:30 pm. 

In January our CTA representative, Christian Lozano, had been on strike duties supporting UTLA. Whenever 
TCEA and our members needed CTA’s assistance, they were there for us. CTA staff covered his desk 
however, he also graciously returned phone calls and emails all while marching and wearing a “Red for Ed” t-
shirt and rain poncho. TCEA was in good hands! Thank you to Christian Lozano! An even bigger thank you 
goes out to YOU, for keeping UTLA in your thoughts and wearing your red union shirt. Read about UTLA’s 
agreement at https://www.utla.net/news/tentative-agreement-2019. 

California Governor Gavin Newsom has made good on his promise to students, parents and educators. His 
proposed 2019-2020 budget supports education. His proposal has committed to the LCFF (Local Control 
Funding Formula) and to increase its overall funding levels. At this time, the proposed budget has a $2 billion, 
Proposition 98 General Fund increase to LCFF, reflecting a 3.46 % COLA. The bargaining team will attend CTA 
budget meetings to learn about the state budget revisions and how it will effect TCUSD. 

Jessica Westgate-Goold (Oak Ave) is the 2019 Camellia Festival General Chairman. The Camellia Parade and 
Festival is February 22, 23, and 24 and TCEA’s speciality booth supporting literacy was approved and selected 
to be in the festival. Our building representatives will be working at their site to identify volunteers to staff our 
booth during the weekend long event. Your building rep will be able to fill you in with more specific details 
regarding booth responsibilities. Overall, members are being asked to distribute picture books and novels that 
were purchased via our CTA grant. Our union’s booth will be open for 26 hours during the weekend and it also 
requires setting up and tearing down. Please volunteer to help out in our booth. Most of all, support our 
Temple CIty Teachers’ of the Year as they are driven down the parade route on Saturday morning. It’s a 
great day to wear your new TCEA shirt with pride. 

See you at the festival!

Ellen

Website
www.tcea9.com

https://www.utla.net/news/tentative-agreement-2019


My name is Ellen Luu and I am a Resource Specialist Teacher at La Rosa. I am 

entering my 6th year teaching in Special Education and 2nd year at Temple 

City. I’ve always wanted to work with students in some capacity. I received my 

Masters and Multiple Subject Credential at USC. After struggling to find a job 

in general education, I worked as an aide in the special education classroom and an 

intervention teacher. It was these experiences that led me back to get my Education 

Specialist Credential in Mild/Moderate Disabilities through UCLA. I began teaching in 

the resource setting at a middle school, transitioned to elementary resource, 

elementary special day class, elementary autism class, and back to resource. I feel 

like I’ve had my share of experiences in the “Special Education world” and by far, my 

most enjoyable experience has been here, in Temple City. I feel at home here and 

valued as an educator. I love what I do and part of that is being able to support 

students and help them feel successful, important, and valued. Working closely with 

general education teachers to accomplish this is very important to me. I have always 

believed that as a resource teacher, I am there to support both students AND 

teachers. I consider myself a life-long learner and am always looking to better myself. 

Last month, I was honored to represent La Rosa at the Los Angeles Clippers game 

for their Teacher Appreciation Program. Outside of work, I enjoy traveling and being 

outdoors (when it’s not cold). My husband and I are new(ish) homeowners so a lot of 

our time is spent working on home improvements. We love dogs, food, binging shows, 

and all things sports!

Ellen 
Luu[ ]
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[ TCEA Grants]
The latest TCEA professional development grant recipients are Leila Herman and Dawn Neufeld who teach at 

TCHS. They applied to attend San Gabriel AP Institute in July. 

Jamie Ceralde and Janelle Futa who teach our younger students at La Rosa, applied to attend 

International Education Exchange Program with the US Education Federation. The ladies have been given the 

opportunity to participate in a teacher exchange program with educators from China. The program is headed 

by a parent at La Rosa and the focus is on sharing EL strategies and STEAM activities with Chinese educators 

in Beijing, TCEA granted the women funds for their visa, and some additional flight, housing and food 

expenses. 

The grant committee looks forward to receiving all grant recipient’s “write-up” after having completion of 

professional development. There are still funds for PD grands and everyone is encouraged to apply! The 

website to apply is http://bit.ly/2Cs9ZcW
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Yearly, our TCHS seniors are given the opportunity to apply for 
$1,500 in TCEA scholarships. The scholarships are for 
graduating students interested in joining the education profession. 
Applicants are asked to respond to a prompt with a 400 word 
essay. The scholarship opportunity was posted for students in 
January in their bulletin, on Naviance, and in Padlet. This year the 
deadline for applicants is Friday, April 12th. If you’re interested in 
reading the applications and selecting the recipients, contact our 
secretary, Samantha Jennings. sjennings@tcusd.net

TCUSD Employee Benefits Committee (EBC)

Out of pocket health benefit expenses continue to rise and and it has been approximately ten years 

since TCUSD employees have reviewed benefit options. In an effort to educate ourselves and to explore 

options, a committee comprised of two members from each group which includes TCEA, CSEA #105, CSEA 

#825, and Confidential was formed in December. The Assistant Superintendent of Personnel and the 

Chief Business Officer also serve as non-voting facilitators. TCEA is fortunate to have Kyla Hjertstedt

(TCEA- Vice President) and Kevin Slattery (TCEA-Insurance Committee Chair) representing our 

members. On this joint committee.

The purpose of this committee is to investigate options to reduce health benefit costs while 

maintaining or enhancing quality health care for all TCUSD employees. Medical, Dental, Vision, Life and 

health savings options will be explored. It may or may not be prudent to make changes, but it is in our 

best interest to be educated about available options and associated costs. 

Three recommended brokers were interviewed by the committee and Burnham has been contracted to 

educate the group about options and to analyze our benefit census data. (Burnham is an independent 

broker with no financial interest in any selection(s) we may or may not choose.) They will solicit quotes 

from various insurance carriers/trusts/JPAs, make recommendations, provide educational sessions for 

all interested TCUSD staff, and help the committee to decide what our best options are. 

The EBC plans to make recommendations by unanimous consensus and to submit them to the Board of 

Education by May 15th. TCEA welcomes your input and encourages you to attend Burnham’s information 

session(s). (Dates TBD)
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TCEA has been working to improve your working conditions. The following is a 
change to the bargaining agreement.

Article ll DAYS, HOURS, and ADJUNCT DUTIES

Break and Preparation Periods
Our bargaining team members felt it was very important that subsections 6.2 
and 6.4 not contradict one another. Therefore, language has been changed in 
6.4 to support 6.2. Sub-section 6.2 states that each teaching unit member shall 
receive an uninterrupted period for the purposes of preparation and 
planning. Due to this, the team felt that subsection 6.4 should not contain the 
language “and or attending to professional responsibilities” and fortunately our 
team got it stricken for our agreement. 
Since our team successfully bargained for its removal, our break and 
preparation periods are only for your preparation and planning. If members 
are asked to attend to any professional duty other than planning or 
preparation of their own classes (e.g. attend a meeting, assist a student, cover 
another teacher's class, attend an IEP, proctor an exam, etc.) it is now a 
member’s choice to attend. 

2018 Bargaining agreement
6.2 Each teaching unit member shall receive an uninterrupted period for the 
purposes of preparation and planning. 
6.4 The unit member shall remain on campus during this period for the 
purposes of preparation/planning unless leaving campus is required to attend 
school or district business or unless an emergency occurs requiring the unit 
member's presence.
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Important Dates:
First Monday of each month - Wear 
YOUR TCEA shirt to support the TCEA Rep. 
meeting [@TCHS, Rm. 216] 

Feb. 13 and 27-School Board Meeting - Your 
attendance is appreciated! Closed Session Time –
6:00PM, Open Session Time – 7:00PM

Do you have a Flexible 

Spending Account?

Remember to submit a 

request for reimbursement 

soon as most filings need to 

be completed by March. 

Only $500 can be carried 

over into the next year, 

but any more than that has 

to be forfeited. Know the 

specifics of your particular 

FSA. Check with Lisa 

Sayphraraj in payroll for 

more information about 

submitting a request as 

FSA’s can vary. 

CTA MEMBER BENEFIT EVENT 
Monday; February 4 @ TCHS
Media Center, 3:30 -- 5 pm, 

pizza, snacks and drinks.
All are welcome!

Celebrate with our 
TCUSD/TCEA Teachers of the 
Year on February 23rd at the 

Camellia Parade

Cloverly - Yvonne Rivera
DDSCLC - Ann Marie Lozier

Emperor - Shelby Greep
La Rosa - Jamie Cerlade
Longden - Jen Devito
Oak - Marlisse Reina

TCHS - Kyla Hjertstedt
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TCEA New Educator Grant Recipient Write-up
My name is Breigh-Anna Cruz and I am in my third year of teaching Spanish 

at TCHS. In December, I was afforded the wonderful opportunity to attend the CTA New 
Educator Conference in San Diego, completely paid for by TCEA. I feel incredibly fortunate to 
have had this experience because I gained so much knowledge on the ‘behind the scenes’, if 
you will, of teaching. I would like to share some of the new information I learned about 
teacher health mindset, and personal finances.

Because we help shape the lives of hundreds of children at a time, we 
teachers feel the stress. For this, it is so important to take care of ourselves! The concepts 
are simple, and we spend a lot of time thinking about them, but it is imperative that we also put 
them into action: sleep, diet, fitness. Managing these things is the way to tackle stress. Since 
we have one of the most stressful jobs, it is important that we balance out that stress. Go 
outside, take deep breaths, be kind, set goals, be positive, get a massage, practice your hobbies, 
and surround yourself with people who lift you up.

In another session, we talked about the two mind-sets that a person may or 
may not have: a fixed mind-set and a growth mind-set. A fixed mind-set avoids challenges, 
where the growth mind-set embraces challenges. Those who have a fixed mind-set will lack 
effort and give up easily; they will ignore constructive criticism and feel threatened by the 
success of others. Because of these things, they will not achieve their full potential. Those 
who have a growth mind-set know it takes effort to achieve mastery, is diligent, takes and 
learns from constructive criticism, and is inspired by others’ success. Consequently, they will 
continue to soar as will their desire to learn. One of our goals as educators should be to 
foster the growth mind-set in our students and convince them that being smart is a life-long 
skill that actually requires hard work. 

So- finances. We all (hopefully) know that we do not pay into social security. 
This means that we will not receive it when we retire, and it also means that we are not 
covered by state disability. If we have a medical condition or accident that keeps us away 
from work for an extended period, we will not be able to receive assistance from the state. 
We, instead, should purchase a separate disability insurance to ensure that in a time of need, 
we do not go without pay. CTA’s disability insurance ensures you get up to 75% of your current 
income and there are unique benefits, such as payment toward your student loans while 
disabled.
F ollowing that, as we do not pay into social security, we will not receive it when 
we retire. Our retirement will be all that we have. For this reason, it is a really great idea to 
start a 403(b) plan that can supplement our retirement income. Do research before choosing a 
plan. There are many companies that target teachers to buy their 403(b) plans and they are 
NOT in our interest, but in the interest of their own pockets. Do not just trust a provider 
because our schools or district lets them in. You can compare 403(b) plans at 
403bcompare.com to decide which plan is best for you. CTA does offer a 403(b) plan as well, 
and it is the only plan that they endorse: CTAretirementplan.org. It is definitely something to 
spend a little time researching.

During the conference, I attended seven hour-long sessions and have much 
more to share that I couldn´t possibly write here. If anyone is interested in hearing more I 
would love to sit down and chat about the things that I learned!


