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Monthly TCEA 
Meetings

Everyone is welcome to attend 
our next meeting:
August 26, 2019
Location TBA

A MESSAGE FROM THE 

PRESIDENT[ ]
Hello,

The executive board, and bargaining team, as a well as building 
representatives, and committee members have worked together to 
support YOU! It is a collaborative effort to bring about teacher-driven 
change. ALL of us should be grateful to this dedicated team that is 
committed to building a stronger union which we feel is essential to a 
successful public education system. We believe a strong and active 
union relates directly to our ability to provide a high quality education to 
our students. 

I was excited to take on the role of union President last year. Now 
that the excitement has died down, I realize that I’m a little tired, but I 
am not weary of putting teachers first and I am looking forward to 
building a stronger team for the future of TCEA. 

TCEA is continually looking to bring about positive change and needs 
members like you to be informed and active. Running TCEA is a team 
effort. Consider joining us at a school board meeting over the summer 
or at a union meeting in the upcoming school year. There is always 
room for another member to serve on a committee, attend a union 
conference, or provide membership support. 

Have a wonderful and restful summer.

Ellen

Website
www.tcea9.com



Hello, my name is Iris Hannon. I’ve been with TCUSD for 12 years, and have taught Kinder through 

3rd grade during those years. I started my teaching career at Longden. As a new teacher, I was 

very blessed to work with wonderful people there and learned a lot from them. After 3 years, I 

was transferred to Emperor where I found myself surrounded with caring and selfless people 

that helped me through the transition. It was tough to move schools, grade-levels, and be pregnant 

all at the same time!! 

While I was at Longden and then at Emperor, I served as Site Building Reps for TCEA. While 

serving as a rep, I came to know many dedicated colleagues and friends, and I was inspired to do 

more. I ran for Secretary and proudly served for two years. During this time, I realized that 

TCUSD is a great place to work. There are so many dedicated teachers in our district that always 

have our students’ best interest in mind. I’m proud to tell people I work for Temple City Unified, 

and I am fortunate to have my son educated in this district. 

I’ve been married for almost 10 years and have one son. Besides teaching, my other full-time job is 

being a chauffeur to my 8 year old son. Between piano lessons, baseball, and Taekwondo, he has me 

pretty busy. However, I wouldn’t want it any other way. His love for music and sports bring me joy, 

and he now wants to take guitar lessons! I’m also a proud mother of a 1st Degree Black Belt! 

I truly love my job and love the people I work with everyday. I’m thankful to be a part of Temple 

City Unified. 
Iris 

Hannon[ ]
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Our entire contract and appendices are 
online at our website, www.tcea9.com. It’s 
not exactly summer reading material, but it 
certainly is informative. The more we all know 
about our contract language, the stronger 
our membership. Here’s one fact you could 
learn from reading our contract.

ARTICLE XIX EARLY RETIREMENT 
Retirees will receive a health benefits 
package, capped at the District’s yearly 
contribution, for five (5) years or until age 
sixty-five (65), whichever occurs first. 

At the General Association 

meeting last month our union 

bylaws and PAC bylaws were 

approved by our membership. 

Thank you for your 

attendance at our meeting. 

Our bylaws are online at 

www.tcea9.com for you to 

view. 

http://www.tcea9.com/
http://www.tcea9.com/


Conference Write-Up

Anne Marie Lozier, who teaches at DDSCLC attended a General and Special 
Education Conference sponsored by Rehab Seminars. 

Many teachers view misbehavior as an interruption to their teaching, 
however, dealing with behavior problems is part of a teacher’s job. In addition to 
teaching academics, teachers must deal with behavior issues and teach appropriate 
behavior. There are many different reasons behind students’ misbehavior, including 
the need for attention, power, revenge and feeling inadequate. Attention-seeking 
students and Power-Seeking students are the most common types of students who 
cause disruptions in class. 

When dealing with Attention-Seeking students, do not squash the need 
for attention, rather meet the need in a positive way. One strategy to use with 
attention seekers is to offer all students the opportunity to demonstrate a talent for 
30 seconds to 1 minute at the beginning or end of class. Alternate students who want 
to show their talent and select two students per class, one randomly selected and the 
other an attention seeking student. Another strategy to meet the needs of Attention-
Seeking students is to give them a job, however, do not give them a serious job. 
Common mistakes with Attention-Seeking students are to call out their name in a 
negative way, ignore them or punish them. 

Power-Seeking students will do things just to see the teacher’s reaction. 
Power-Seeking students will choose a consequence just to see the teacher lose 
control. They will refuse to follow instructions just to lure a teacher into a power 
struggle. It is important for teachers to avoid power struggles by ignoring the 
behavior temporarily, if possible. Teachers should address the behavior later in the 
day or the next day to ensure they react with skill rather than emotion. If a teacher 
realizes they are in a power struggle, they should immediately “drop the rope,” and 
ask for a redo.
“Power kids are fisherman, don’t take the bait,” (Brittingham, 2019)

Silence is power and strength. It takes strength not to react when 
students attack you personally, so think before you speak. 

Finally. consider a quote from Thich Nhat Hanh, “When you plant 
lettuce, if it does not grow well, you don't blame the lettuce. You look into the reasons 
it is not doing well. It may need fertilizer, or more water, or less sun. You never 
blame the lettuce”.
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Important Dates:

TCUSD BOARD Meetings
Closed Session 6 pm
Open Session 7 pm
June 12
June 26

BARGAINING SESSION:
September 20, 2019
Wear your new RED TCEA union 
shirt to show support.

TCEA SCHOLARSHIPS

This year our association awarded a total of $1,200 in scholarships 
for graduating seniors that are attending college and are 
interested in a future career within education. The Future 
Educator Scholarship was awarded at the Senior Breakfast at 
Temple City High School on June 5th. Congratulations to Li Jing 
Wen, Annika Chong, Yun Bai, Fion Liang, and Shellie Kim. I know we 
all wish them well as they embark on their journey to become a 
teacher or work in a career within the field of Education. 
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Disability Insurance

The summer is great time to research your 
disability insurance needs. It’s prudent to buy a 
policy before one is ill or pregnant because as 
pseudo government employees, teachers are 
exempt from paying into California Disability 
(SDI). CTA and NEA both have disability 
plans for dues paying members. The Standard, 
which is the CTA sponsored insurance, will be 
available at our Back to School breakfast 
and we will have a campaign in the Fall. 
However, there is no need to wait for Fall to
roll around as members can apply for disability 
insurance coverage at any time.

School Board Vacancy

Mr. Larry Marston is resigning 

his position and that leaves a 

vacancy. Our school board will 

be appointing a new member 

within 60 days of July 1. Let’s 

hope the school board finds a 

member that will be an 

asset. Applications for 

interviews will be available 

soon. 


