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June
2020

Monthly TCEA 
Meetings

Via Google Hangouts
FIRST Monday every month 

@ 3:30pm

Everyone is welcome to attend 
our next meeting:

July 6th

Website
www.tcea9.com

Upcoming Events
TCEA Meeting
July 6, 2020 – 3:30
A Google Meet/Hangout invite will be sent to your private email account 
soon.

TCUSD School Board Meeting
6/10 - Regular Meeting
6/24 – Regular Meeting

Video and Audio livestream
https://tinyurl.com/yd2fzv2c
Closed Session 6 pm
Open Session 7 pm

SUBSCRIBE to TCUSD’s YouTube Channel:
Allows easier viewing of School Board meetings
https://www.youtube.com/channel/UCKDyBuKp0QptCZgmM_eB
5eA/
6 pm closed session has one streaming link; 7 pm open session 
has a different streaming link

Teacher of the Year
Thank you to Richard Lohman, principal at TCHS, for reaching out to 
TCEA and the district to continue the long standing tradition of 
selecting Teacher of the Year (TOTY). In the April newsletter, I 
casually nominated all the educators in the district as Teachers of 
the Year, however, LACOE and the state department of education 
have a process and procedure in place which must be adhered 
to. Kyla Hjertstedt, our Vice President, has tirelessly and diligently 
worked to ensure that one person will be named TOTY to represent 
your site in the upcoming 20-21 school year. Remember to vote by 
Wednesday. June 10th, at 8 pm. 

https://www.youtube.com/channel/UCKDyBuKp0QptCZgmM_eB5eA/


I have been working for Temple City Unified since 1998. I started at Longden 
Elementary as one of the Reading Specialists and then taught 3rd grade. In 
2003 I transferred to Temple City High School to start my counseling 
career. I feel so blessed and honored to be working for Temple City these 
past 22 years. I have also severed as building rep for Longden, Peer Listener 
Facilitator at the high school and I am currently on the School Site Council 
Committee and the TCEA Membership Chair. When I am not working, I enjoy 
spending time with family, going out to dinner, attending concerts, and 
traveling. 

Maria
Ioele[ ]
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[ DISTRICT RETURN TO WORK TASKFORCE ]
Returning to work in a safe environment is TCEA’s first priority. Our executive board will appoint a 
committee of our educators to represent us on a safety task force. A few members will work 
together with the superintendent, cabinet, and site administration to develop and devise a plan for 
returning to school safely.
Some, but not all of the issues that the task force will consider are cleanliness and continual cleaning of 
school sites, wearing personal protective equipment, physical distancing, use of entire school site, health 
check ups for students and staff, considerations to protect older staff members and students that are 
medically compromised, robust communications to families and staff, and putting plans in place to close 
school again.
Currently, California's revised budget plan underfunds the district in the next two school years which 
means TCUSD will use the reserve and the 27 certificated and numerous classified retirees to solve our 
budget issue. We predict our class sizes will be full and there will be oversize class money in addition to 
teachers working a 6/5th at the secondary level. There will be some hiring, but not a lot. We look 
forward to having new employees in band, music, special education, and science and will continue to 
analyze the district budget to prevent any furlough days. Of course, TCEA’s goal is to return to every 
employee back to “normal” as soon as the budget allows. Our eyes are closely watching the district, 
state and federal education funding.
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Opening the Schoolhouse Doors
TC has a later start than most schools in the area for which I am extremely grateful. This later 
start affords us more time to be trained in Google and potentially a Learning Management System 
and time to plan for opening school. Governor Gavin Newsom stated, “the state will provide 
personal protective equipment for schools including no-touch thermometers, hand sanitizer, face 
shields for every teacher, cloth face coverings for staff and students, and tight-fitting N95 masks 
for health care professionals in schools.”. Tony Thurmond, California State Superintendent has 
provided guidelines and recommendations for local districts to use when our schools open in the 
Fall. Since local school districts will be making decisions independently, it is imperative that you 
share with TCEA what would be the best practice to follow when schools reopen. One situation 
TCEA can influence is team teaching in 4th, 5th, and 6th grades. Our students benefit from this 
practice and having a teacher rotate to different classes is a viable solution which would allow 
teaming to continue. Send your input to tceanine@gmail.com . Let’s all continue to practice safety 
and do our part so that Los Angeles County virus numbers remain low enough to open our 
schoolhouse doors in the Fall.

Get your TCEA information!
Read the monthly newsletter emailed to members and 
uploaded to our website at www.tcea9.com. While you’re 
on the website please take a look around. There is a lot 
of good information at the site. Join our private TCEA 
FACEBOOK page too! Our union building representative 
meetings are still the first Monday of the month. In May 
and June members received a link to join the meeting. It 
was great to see so many of you there. Building reps 
are disseminating information from our monthly meetings 
too. If you miss the meeting be sure to get the update 
from your building rep. Our building reps do an excellent 
job of bringing your concerns to us throughout the 
month not just at the meetings. Look for a July union 
meeting link sent to your personal email. Traditionally 
our union doesn’t hold a July meeting, but it’s important 
and necessary to hold one this year. The date is Monday, 
July 6th, 3:30pm. There are additional ways to get 
information: email tceanine@gmail.com. Leave your 
comments and concerns and Christy, Samantha, Kyla, or 
Ellen will get back to you. Finally, check your personal and 
work email daily as TCEA held site only meetings on May 
22nd and may hold them again in June as well. DATES -
TBD

Know YOUR Contract
Article Vl,Transfer and Reassignment
Section 4. Involuntary Transfers or Reassignments 
Involuntary transfers and/or reassignments are those 
initiated by the District.
4.1. Involuntary transfers and/or reassignments can occur 
when a unit member needs to be reassigned or 
transferred.
4.2. Involuntary transfers and reassignments shall not 
occur except when required to meet the compelling needs 
of the District:
4.2.1. Such needs may be the result of, but are not limited 
to; a. enrollment changes; b. program changes; c. changes in 
curriculum or course offerings; d. demonstrable educational 
needs of the pupils; e. school closures.
4.2.2. When an involuntary transfer and/or reassignment is 
required, the Principal will make a good faith effort to 
provide to all of the affected faculty members, a written 
description of the needs that must be met by the 
transfer and/or reassignment and will attempt to locate a 
qualified volunteer from the school faculty.
4.2.3. Involuntary transfers or reassignments shall not be 
made for punitive or disciplinary reasons.
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Five more certificated staff members accepted 
the PARS early retirement.  Thank you for 
being wonderful colleagues to work with.  
Your dedication to the district and your 
years of commitment and service are 

respected by us all.  You will be missed!

DAN FERGUSON
JUDITH FORBES
SANDEE KIDD

CHRISTY O’DELL
VAL PALFREY



Hello,
Finishing grading and sending out report cards was far easier than saying goodbye and farewell 

to my students in a Google Meeting and at drop off day. Seeing the images from our elementary 
school sites on social media was heartwarming and a true bright spot in my month. You all have 
made our students feel special and loved.

Watching our nation protest against police brutality, systemic and institutional racism as a result of 
the death of Mr. George Perry Floyd has put the challenges we educators face in the upcoming 
school year into perspective for me. I am the first to admit that distance learning and the potential 
of teaching a combination class is a real and genuine concern for me personally. Considering these 
two likely prospects has made me anxious about the future and I have been challenged to stay 
positive. Yet my struggles, our struggles, to get through the 20-21 school year can and should be 
put into perspective. Albeit the year ahead will be uncomfortable, stressful and will require change 
and compromise on our part, our struggles are slim in comparison to the change that needs to 
occur in our country to bring an end to racism.

The Corona virus coupled with the financial decline of our state funds has created an historic 
situation that the entire country of educators and school districts are facing together. Our 
California state legislature has done the right thing by protesting any cuts to public education, but how 
effective their pleas will be remains to be seen. TCEA members have a contract to support us in 
this time of change while the district has a compelling need to balance the budget with 10% less 
funds. There are systems in place to provide guidance and direction to TCEA members. We will rely 
on the language in Article Vl - Transfer and Reassignment and YOUR insight regarding your position, 
seniority, and teaching credentials.

We will ALL have a job in the 20-21 school year. Thankfully, the district IS committed to retaining 
ALL of us, but it WILL come at the expense of working differently. Some, but not all of us 
educators will be: teaching combination classes, transitioning to a multiple subject assignment, 
transferring assignments to work under a second credential, changing school sites, or teaching from 
a distance at home. However, as these changes are being implemented, you will have the TCEA 
executive board and our CTA representative Christian Lozano at your side to negotiate the contract 
and navigate potential changes. To prepare yourself, read the article mentioned above and contact 
us at tceanine@gmail.com if there is something we need to know about your program or position. In 
the meantime, use your building representative as a resource if you have any further questions.

Stay safe and well until we meet again,

Ellen
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