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November
2019

Monthly TCEA 
Meetings

At Temple City High School

Kyla Hjertstedt’s Rm. 216

FIRST Monday every month 

@ 3:30pm

Everyone is welcome to attend 

our next meeting:

November 4, 2019

Website
www.tcea9.com

Upcoming Events
-TCEA Union Meeting – November 4th
-TCEA/TCUSD Bargaining Session November18th
WEAR YOUR RED TCEA SHIRT

TCUSD School Board Meetings
11/13 and 12/11
Closed Session 6 pm
Open Session 7 pm

RELEVANT INFORMATION
In the past year several members of our catastrophic leave bank have had cancer and 
others have drawn on the bank due to differing medical needs. Fortunately, our union’s 
Catastrophic Leave Committee has been able to evaluate their situations and assist them 
in their time of need. Most members are healthy and have returned to work and we 
hope all our members utilizing the bank are as fortunate. However, our bank of days is 
getting low and we currently have a few members requiring need. Luckily our contract 
has language in it to assist us when the days are running low. Please read the information 
and begin considering if you want to continue in the bank by adding an additional day or 
forego your membership.

ARTICLE XVlll 3.9. The Catastrophic Leave Bank will accumulate days year to year. The 
CLB shall maintain a minimum of 300 days in the bank. 3.9.1. Should the number of days in 
the Catastrophic Leave Bank fall below 300, all active participants who wish to maintain 
membership must donate at least one day per fiscal year until the bank is replenished to 
the minimum amount.
3.9.2. Should a participant fail or choose not to maintain membership, he or she will be 
given written notice by the District Office and the CLB committee of their standing and 
their options. (See CLB Delinquency/Replenishment/Notification form I-3).



Hi! My name is Sherry Boyd and I am beginning my 12th year of 

teaching at TCUSD. I have taught at all elementary school levels except 

for first grade.  Currently, I am teaching 4th grade at Cloverly

Elementary School. Here at Cloverly, I work with the best team of 4th 

grade teachers who are also my good friends.

Family is the most important thing in my life. I have two children ages 

6 and 8 and two fur babies. My husband is also a teacher in Glendale 

Unified. My hobbies are keeping up with my children, napping when I can, 

and collecting pens (don’t touch my pens :)

Sherry
Boyd[ ]
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Congratulations to TCEA Grant recipients! Deana Ho (Oak Ave), Michael Liu 
(TCHS) , Natalie Quintero (Longden), and Scott Sherman (Oak Ave) applied for a 
TCEA grant to attend CTA’s NEW Educator conference in San Diego the 
weekend of December 6th, 2019. We can’t wait to read your grant write-ups!

Professional Development Grant applications are open to all current  
members. All too often we are asked to master new strategies, content, 
technologies, or practices without being provided sufficient time and training. 
All too often site admin cite budget restrictions when they reject requests to 
attend trainings or they approve the request but not the substitute to cover 
you while you’re gone. TCEA wants to help you attend the professional 
development trainings that will make you more prepared, effective, and 
innovative! You may apply to a specific PD as an individual or as a group. If it 
is the latter, please include all your names and work sites in one application. 
Please note that applications are processed until we meet our budget’s 
capacity. Therefore, the earlier you submit your application, the better.  TCEA 
Professional Development grants can be applied for at: http://bit.ly/2Cs9ZcW

http://bit.ly/2Cs9ZcW
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Suspension from Class (Ed Code Section 48910) Ed Code Section 48900(k)(2) maintains the
ability of a teacher to suspend a pupil in any grade level from class for disruptive behavior and willful defiance for the 
day of the suspension and the following day. As per Ed Code Section 48910:
1. A teacher may suspend any pupil from class for any of the reasons stated in 48900 (see#1 on the previous page), 
including willful defiance and disruptive behavior, for the day of the suspension and the following day.
2. The teacher must report the class suspension to the principal and send the student to the principal/designee for 
appropriate action.
3. A pupil suspended from a class shall not be placed in another regular class during the period of suspension. If the 
student must remain at the school site, the pupil shall be under appropriate supervision.
4. As soon as possible, the teacher is required to ask the student’s parent or guardian to attend a parent-teacher 
conference regarding the suspension. Other school personnel such as a school counselor or a school psychologist may 
attend the conference. If requested by the teacher or parent, a school administrator must also attend.
5. The student shall not be returned to the class from which he/she was suspended during two days without agreement 
of the teacher and principal. If the principal insists on sending the student back to the classroom, this would violate the 
Ed Code. If this occurs, ask the principal for the directive in writing before allowing the pupil back into the class.
6. A teacher may also refer a pupil, for any of the acts enumerated in Section 48900, to the principal/designee for 
consideration of a suspension from the school.

Other Requirements
The right to suspend or expel is not unlimited. Section 48900.5 requires that other means of correction be used for 

a first offense, except when a student, including a special needs student, causes physical injury; possesses a firearm or 
other dangerous object; possesses, uses or is under the influence of a controlled substance; or commits or attempts to 
commit robbery or extortion; or if a student’s presence causes a danger to persons. In such cases, a student may be 
suspended on the first offense.

A teacher should document the use of other means of correction prior to suspending a pupil from class. Other 
means of correction may include parent conferences; and/or referral to school support personnel, child study teams, 
the MTSS committee or other programs that address behavior issues. Other reasons for suspending or recommending 
expulsion include sexual harassment, hate violence, and harassment. Section 48900.4 states that students in grades 4 
through 12 may be suspended or recommended for expulsion if the principal or superintendent “determines that the 
pupil has intentionally engaged in harassment, threats, or intimidation, directed against school district personnel or pupils, 
that is sufficiently severe or pervasive to have the actual and reasonably expected effect of materially disrupting 
classwork, creating substantial disorder, and invading the rights of either school personnel or pupils by creating an 
intimidating or hostile educational environment.” Making terrorist threats against school officials or property, or both, is 
another reason for suspension or recommended expulsion.

Special Education
Students receiving special education services are subject to the same suspension rules as students not receiving such 
services, except that suspensions of students receiving special education services cannot exceed ten days without an 
IEP “manifestation determination,” meeting 20 U.S.C. Section 1415(k)(1)(B), which is a formal procedure used to 
determine if a student’s behavioral issue was an expression of that student’s disability. In other words: Did the disability 
caused the behavior? State law defers to federal law for most of the rules governing suspension and expulsion of 
students receiving special education services (CA Education Code Section 48915.5).

Multi-Tiered Systems of Support (MTSS)
Under Ed Code Section 48900, schools are encouraged to use MTSS to integrate systems, supports and resources for 
instruction and behavior in order to enable students to be successful in school. PBIS, Restorative Justice, Trauma 
Informed Learning, and other strategies may be helpful in providing support to pupils who are experiencing difficulties 
in class.  Please see the Joint C4OB-IPD Advisory Multi-Tiered System of Support (3/2/2018) for more information.
Keep in mind that under Section 48910, teachers continue to have the right to suspend students for willful defiance 
from their classroom for the day of the incident and the following day.



The season for being thankful is upon us and it gets me thinking how grateful I am to work with you all and to be an 
educator in TC. Our district is abundant with amazingly talented teachers and colleagues. However, TCUSD can be a 
challenging and sometimes frustrating district for us to be our most productive. We have experienced numerous 
changes at our sites and at the district office in the past year or years which affect us and our ability to do our best for 
our students. Yet, YOU, our members keep providing quality educational experiences while adapting to ALL the changes 
at hand.

Please know that our TCEA executive board is grateful for you, and I know our students and their parents are also 
thankful for the enormous role YOU play in our district.

On another note, did you know that the LCFF (Local Control Funding Formula) will make up 85% of the district’s 
revenue for 19/20 and every year the state increases this particular funding source with a COLA ( Cost of Living 
Adjustment)? This year the COLA is 3.26%. Additionally, this year our federal revenue is up 3.7% and our other local 
revenue is up 8.4%.

A 1% salary increase for our members is approximately $325,000. The 4.5 % salary increase we received cost the 
district about $ 1,463,000 this past year and ongoing. .

What about our district’s expenses? The budget for certificated salaries has been reduced by about $300,000 this year 
even AFTER last year’s 4.5 % salary increase. The district has also budgeted $500,000 less in employee benefits 
(mandatory contributions to STRS and PERS) this year. If you’re adding, you can see that this is $800,000 less in 
expenditures.

A few more interesting facts that were gleaned from the 2018-2019 unaudited actuals and 2019- 2022 budget: 18/19 
revenue was estimated at $63,829,000 million however, the revenue received was $65,635,000. The district received 
$1,808,000 more than they planned for. Furthermore, total estimated expenditures for the same year were 
$65,380,000 yet, actual expenses were $61,246,000. The district spent $4,134,000 less than predicted.

There is a $20,8340,000 total reserve. Of that reserve 5% or $3,075,000 is a restricted reserve that the state and 
board policy require for times of economic uncertainty. There is another $10,112,000 that has been designated for 
numerous items like, money from a grant, or it’s restricted funds received from the lottery, or for specific categories 
of students; such as special education, Title 1, or ELD. There is $654,000 set aside for elementary textbook adoptions 
and professional development. Yet, there is $7,647,000 in an unallocated reserve, which means 37% of their TOTAL 
RESERVES is unallocated.

Our bargaining team is asking questions and researching information for all of us, but we could use your support. What is 
the unallocated reserve for? You too, can ask questions and show your support by attending school board meetings. 
The next meeting is November 11 at 7 pm. Please wear your red TCEA shirt and join me at the school board meeting.

As always, if you have concerns, please bring them to our attention. A member’s first step should be to reach out to 
their building representative. TCEA reps were all newly trained in September 2019 and can provide insight into your 
issue. They will forward issues on to the executive board. We’re happy to work together to solve your issue quickly.

See you at the board meeting,

Ellen 4
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TCEA Grant Recipient Write-up
Hello! My name is Taylor Hudson and I teach English (AP Lang, 12th grade 

Humanities) at Temple City High School. The week of July 15 I had the privilege of 
attending the APSI (Advanced Placement Summer Institute) Workshop at Gabrielino
High School. The training was wonderful. With attention dedicated to the AP Lang 
course and its respective changes to the curriculum and exam for the upcoming 
school year, the sessions were largely focused on: (1) Overview of the newly 
prescribed skills and their integration into the course, (2) Numerous instructional 
strategies that are both practical and applicable to a diverse body of students, and 
(3) Opportunities to discuss, connect, and collaborate with colleagues who teach AP 
Lang at high schools across the country. One specific strategy, the Rhetorical 
Square, targeted students’ ability to identify the critical components in any piece of 
rhetoric (highly applicable/necessary in rhetorical analysis work, 
argumentative/persuasive writing, etc.) through asking a series of analytical 
questions: (a) What action(s) does the speaker/author want the audience to take? 
[purpose] (b) How does the author/speaker establish common ground and/or values 
with their audience? [ethos] (c) Who is the audience and which of their emotional 
characteristics or tendencies does the author/speaker target? [pathos] (d) How is 
the speaker/author’s argument presented, e.g., figurative language, rhetorical 
strategies, etc.? [logos] Similar to Aristotle’s Rhetorical Triangle, the Rhetorical Square 
identifies the author/speaker, audience, and purpose in a piece of rhetoric, but 
focuses additionally on the exigence of the argument, i.e., its urgency and why it 
needs to be discussed. It’s very visual (a quick Google search will yield plenty of 
graphic organizer templates) and it helps students locate these critical components 
and develop insightful claims (which should hopefully lead to an evidence-backed 
argument) drawn from an appeal to logic, emotion, or credibility and can be used 
across multiple disciplines. I found this to be engaging and clear to understand. I 
plan to introduce this to my students within the first couple weeks of school. Our 
instructor was terrific. She facilitated a lively and collaborative learning environment 
and was more than knowledgeable about the course and the skills needed to 
succeed, especially given many of the aforementioned changes taking place. I was 
able to collaborate with some of my colleagues from TCHS and meet others during 
the sessions and breaks throughout the day. We had many enriching and inspiring 
conversations discussing the students we teach and how best to serve them, which 
offered insightful observations and comparisons concerning how we teach and 
work with our students here in Temple City Unified. I left feeling equipped with a 
multitude of new instructional strategies/activities, excited to modulate and reimagine 
the way I teach the course, and energized for the upcoming year. Many thanks to 
the TCEA for funding my participation! I’d happily return for another week!


