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October

2019

Monthly TCEA 
Meetings

At Temple City High School

Kyla Hjertstedt’s Rm. 216

FIRST Monday every month 

@ 3:30pm

Everyone is welcome to attend 

our next meeting:

November 4, 2019

Website
www.tcea9.com

Upcoming Events
Attend the CTA endorsed 403b Member Benefit Event!
10/7 3:30 pm TCHS Media Center
Bargaining Session
October 18th
Wear your TCEA shirt and CTA pin
TCUSD School Board Meetings
10/9 and 10/23
Closed Session 6 pm
Open Session 7 pm

RELEVANT INFORMATION

A.  Board Policy -

BP 4040 Employee Use of Technology Online/Internet Services

Employees shall be notified that computer files and communications over electronic 

networks, including e-mail and voice mail, are not private. These technologies shall not be 

used to transmit confidential information about students, employees or District 

operations without authority.

B. Contract piece -

Article XXl EVALUATION

2.2. Observation Process: At the beginning of the school year, the school site 

administration shall prepare a projected evaluation calendar listing names of teachers to 

be formally observed and evaluated. 2.2.1. Every probationary, temporary, and provisional, 

certificated staff member shall receive a written formal observation lasting a minimum 

of 30 minutes by the school site administration at least twice each school year and a 

minimum of three unscheduled "walk through" observations each year. 2.2.2. Every 

permanent certificated staff member shall receive a written formal observation lasting 

30 minutes at least every other year, and a minimum of three unscheduled “walk 

through” observations each year. The site administrator or evaluator may waive the 

two-year cycle formal evaluation for up to, but not exceed, a five (5) year cycle, 

provided the unit member meets all of the criteria specified in section 2.3.2.2. This 

election of an 56 | P a g e alternative cycle does not preclude unit members from 

receiving a minimum of three (3) unscheduled “walk through” observations each year. 

The alternative cycle option may be altered at the discretion of administration.



“Choose a job you love and you will never have to work a day in your life,” (Confucius)

I truly believe this to be true. I am fortunate to have a job I love to go to everyday. That 
has not always been the case. Prior to entering the teaching profession, I worked as a reporter 
for a daily newspaper and I dreaded going to work every day. I quickly realized that was not 
the career for me. Journalism was not the exciting career I envisioned it to be when I was in 
college.

I earned bachelor’s degrees in Journalism and Political Science from Rutgers University in 
New Jersey. After realizing I did not want to work in journalism, I moved to Los Angeles and 
started working as a teacher’s assistant at Optimist High School, a nonpublic school for students 
living in a residential placement facility. After a few months, I was able to teach on emergency 
special education credential.

I started taking classes at night to earn my Single Subject teaching credential. I earned a 
Master’s of Education and Single Subject teaching credential in Social Science from Pepperdine 
University. Shortly after earning my Single Subject credential, I started working towards a 
credential in Special Education. After earning my Education Specialist credential from National 
University, I decided to switch to teaching elementary school. I taught one year at the 
elementary level and decided to look for a position at the high school level. Luckily, I found the 
perfect job, one in which I can utilize my social science and special education credentials.  In my 
free time, I enjoy spending time with my 12-year-old son, Luke and my dog, Bella. I train in 
kickboxing. I also like dancing and shopping.

Ann Marie
Lozier[ ]
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[ Extra Feature ]

A BIG thank you to TCHS Sophomore, Jacob Hsu, for 

designing our new TCEA poster.
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GROUP LEGAL SERVICES PROGRAM -

FREQUENTLY ASKED QUESTIONS

What is a Group Legal Services (GLS) attorney?

GLS attorneys are a network of attorneys throughout California with their own law practices who 

provide legal services to CTA members. GLS attorneys are well-versed in education and labor law and 

are familiar with issues that arise for teachers, e.g., credential problems, permanent teacher 

dismissals, RIFs, employment-related criminal charges, and probationary non-reelections.

I want to speak with an attorney about an issue—how do I receive a referral?

First, you should always bring employment-related issues to the attention of your CTA representative; 

members sometimes have to go first to a building representative. Often he or she will resolve the 

issue. For example, your issue might be resolved by filing a grievance on your behalf. GLS attorneys do 

not handle grievances. A grievance would be filed and handled by your chapter or CTA representative.

Your CTA representative will determine whether you need to be referred to a Group Legal Services 

(GLS) attorney. Your CTA representative handles the referral and does the paperwork so that CTA—

not you—will be charged for the initial advice and consultation. As a current CTA member you may be 

entitled to receive one free hour of advice and consultation in a civil employment-related matter and a 

half-hour free advice and consultation in a non-employment matter. Agency fee payers are not 

entitled to receive GLS services.

Are there other requirements for me to meet in order to be referred to a GLS 

attorney?

Yes. You must have been a CTA member at the time of the incident giving rise to the need for legal 

services and at the time the request for legal services is made. You must also keep your CTA 

membership current while receiving legal services. In addition, to avoid conflicts of interest, a member 

who is asserting a claim against CTA or one of its chapters is ineligible for a GLS referral.

Why can’t I call the CTA Legal Department and speak with a staff attorney?

There are currently 9 staff attorneys in the CTA Legal Department and approximately 325,000 CTA 

members. Given that ratio it would be impossible for staff attorneys to answer questions from 

members throughout the state and attempt to handle their caseload at the same time. CTA staff 

representatives work with chapters on potential legal issues and may contact staff attorneys when 

such issues arise.

What’s the difference between a CTA staff attorney and a GLS attorney?

Generally, staff attorneys represent CTA and its chapters in unfair practice charges and other 

matters filed with the Public Employment Relations Board, court cases, and arbitrations. They provide 

legal advice to CTA and its chapters o a wide variety of subjects. They also provide training to members 

and staff representatives.

GLS attorneys generally represent individual members in credential proceedings, employment-related 

criminal cases, permanent teacher dismissals, and various other employment-related problems.



Dear Members,

TCEA is in the midst of contract negotiations. Our next 
negotiation session is October 18th. Please wear your red TCEA 
shirt and CTA pin to support our team at the table.

TCEA wants you to have a long and happy retirement! Join us at 
TCEA’s annual Member Benefit Event. This year’s topic is the 
CTA endorsed 403b retirement savings plan. It is a low fee plan 
with high fudiciary standards that has CTA members’ interests as 

a priority. See you there! MONDAY; OCTOBER 7th - TCHS 3:30 
pm in the Media Center. Pizza, snacks, and refreshments will be 
provided and your children are welcome to attend.

Thank you to Debbie Dorazio, Dan Ferguson, Kyla Hjertstedt, Lisa 
Hoiby, Mike Kidd, Susan McGee, Allen Wong and Jenny Wong for 
attending TCUSD school board meetings.

As always, send your concerns to your building representative so 
that we can determine how to support you.

Take care, 

Ellen
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TCEA Grant Recipient Write-up

I’m Jessica Shunkey, and I had the privilege of 
attending the Advanced Placement Summer Institute 
held at Gabrielino thanks to a generous grant from 
TCEA. I just finished teaching my first year of AP 
Literature & Composition and look forward to teaching it 
again this year. The College Board has made recent 
changes to the AP test, including changing the rubric for 
the essays from holistic to analytical. At the AP Lit 
institute class taught by Skip Nicholson, a former South 
Pasadena teacher, I was able to practice scoring 
essays with the new rubric, calibrating myself and 
adjusting to the differences. Skip’s overall expertise 
paired with the conversations from other English 
teachers made this PD invaluable. As I plan for the Fall, I 
intend to use many of the strategies I learned. Teaching 
literature allows me to (forgive the cheesy but apt 
metaphor) both open windows and hold up mirrors for 
my students. The APSI put more tools in my toolbox so 
that I can better serve my students.




